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ABSTRACT: 
The social security systems and the system of mutual recognition of degrees is influenced by the free 
movement of the workers. A high degree of mobility leads to an increase in the number of opportunities for workers 
to find a job and of the employers to find persons with the necessary level of aptitudes, triggering therefore the 
employment rate and the economic increase. Besides studying in a foreign institution of higher education, mobility 
might also imply a practice period or other non-areas of higher education. The optimal period of the mobility 
should be long enough to have an impact on the students` appreciation of the foreign culture and should have a well 
defined role in a students’ academic experience. For most of the students, this includes the possibility of using their 
abilities in a foreign context of work.  
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1. Introduction 
  Within the last years, an ever higher number of youngsters started migrating – at least temporarily – to 
finish their studies. These international students are not always considered migrants, in the formal sense of the word, 
but they do have a significant social and economical impact, not only in the countries they leave behind, but also in 
the ones where they study. In many cases, this migration for education is also a prelude for longer trips abroad or 
even permanent emigration.  
 
2. Immigration and emigration processes 
The immigration is a fact in the present-day society, having economical, social and political implications. 
Asserting this, on the one hand, some member states of the European Union fear that this phenomenon might 
overwhelm them and, on the other hand, there are criticisms that qualify the European Union as being “Europe’s 
fortress”. (Diamantopolou, 2003) 
The European Union considers legal immigration as being a factor that favors the economical growth, if it 
is handled in an effective manner and if it focuses on the defective sectors. Hence, campaign to make people aware 
of the positive aspects of migration is necessary, since presently it is mainly perceived as negative. (Verwilghen, 
2004) At the same time, it is necessary to have a better coordination between development policies and the efforts 
made to effectively manage the migration phenomenon, especially since the population ageing will have important 
consequences on the labor market, on the pensions and health systems, influencing more and more on the perception 
about migration. 
Population growth, as a consequence of the immigration or European Unions’ extension, does not 
constitute an issue itself. 
The movement of workers favours the dissemination of technical knowledge and modern work methods 
between states affected by migration. Furthermore, in the European Union, the free movement of people potentiates 
the acquirement of a European way of thinking.  
Theoretically, the free circulation of workers has positive effects, by equilibrating advantages, but without 
any intervention nor from the originating state or the host one. (Golinowska, 2002) 
On the one hand, in the country of origin the unemployment rate decreases and salaries rise, since the 
migration of the work force reduces imbalances on the labor market. In the same time, new factors of economical 
rise show up: the transfer of the incomes of the migrants and improved qualifications of the workers that come back. 
On the other side, in the destination country, the reserve of human resources rises, and that leads to slowing 
the salaries growth and to capitals’ increase. According to the classic theory, the migration process stops when 
payments for work are equal in both countries (Ghosh, 1996). That is why migration is a positive process for both 
parties. On the long term, there are no winners or losers.  
For destination countries, the inflow of foreign labor force is benefic in supporting economical activities 
that cannot be covered by the internal labor market, either due to the lack of qualified workers in those domains, 
either due to the internal labor markets’ lack of interest for those activity sectors.  
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Most times, the Member States facilitate the access on national labor markets for persons with a high 
degree, and this has positive influences on the economical efficiency, on the rise of incomes from certain 
economical activities and on the economical growth, overall.  
The surplus of labor force not only leads to the increase and rejuvenation of the offer on the labor market, 
but also to the rise of consumption, and, therefore, of the general offer, and all this lead to the growth of the GDP 
and a consequence is the fact that the standard of living is improved.  
Regarding labor force migration, Member States fear that their own citizens have lower possibilities to find 
a job because of the high competition and, even more, they are afraid of the social dumping.  
Moreover, the integration of the immigrant workers, and also of their families’ members, requires not only 
additional financial, human and material resources, but also solving all tensions and social problems that might 
occur due to cultural differences.  
The activity performed by the migrant workers has positive effects, for the incomes and production 
achieved, not only for the host country, but also for the country of origin.  
Many believe that the main ways in which migration has a favourable impact on the development of the 
countries of origin are the remissions and the repatriation of the know-how gained by the migrant workers in the 
host states. The growth of migrations’ volume will also determine the growth in remissions. The extremely 
favourable implications of these on the development come from the fact that they are the most stable source of 
foreign currencies for poor countries, which are their main destination.  
The state can have financial – fiscal advantages, but also social ones, thanks to the incomes gained by their 
own citizens that perform activities in a (different) Member State.  
The amounts of money sent in the country by the migrant workers reinforce the taxing base of the incomes, 
leading to a rise on the state budgets’ yields.  
The unemployment rate could be diminished since citizens have the possibility of finding a job in a 
(different) Member State. The free movement of persons implies the right to freely choose their residence and 
occupation. Therefore, if a person does not find a work place in the origin country, he / she can move and set where 
a convenient offer was made.  
This way, the pressure on the unemployment insurance budget and on the social assistance system from the 
origin state decreases. Also, the migrant worker that comes back to his origin country can benefit from his 
experience acquired abroad, increasing his chances to find a job or to become himself an employer for other people, 
this way helping to decrease the unemployment.  
The abroad acquired experience also ensures a high level of flexibility of the labor force. The addition 
aptitudes gained abroad will help the migrant worker in finding easier a job when coming back to his origin country.  
The migration leads to the creation of immigrants’ communities, especially in countries that are main 
destination of the migrant flows. Their existence is benefic if regarded as facilitating the economical and cultural 
exchanges, as backing the national interest within the European frame and promovating, up to a certain point, their 
national identity. 
The negative effects of the migration for their origin states are based on the loss of the highly qualified 
labor force, but also on the illegal migrations’ consequences, and on the need to integrate the repatriates in the 
society and on the labor market, respectively.  
For the migrant workers, the main advantage is the possibility to find a job, based on their aptitudes and 
degree, most of the times getting a higher salary than in their origin countries.  Moreover, in the European Union, 
according to the stipulations of the Law no. 1612/68 on the free movement of workers within the Community, social 
and fiscal advantages granted to the Communitarian migrant workers are similar to the ones for their own citizens. 
More, the workers’ family benefits the same social advantages. Another advantage for the migrant worker is his 
contact with culture and civilization elements that are characteristic to that specific state. This way, he acquires new 
experiences, knowledge, customs that can have a positive effect on his further individual development.  
On the other hand, though, accepting a job offer from abroad turns his professional evolution on both the 
long and the short term in an uncertain situation. Moreover, migrant workers are most of the time ready to make 
compromises regarding the type of activity that they will perform abroad related to their studies, degrees and 
aptitudes acquired in the origin state. The interruption of the specialized activity has a negative impact not only on 
their professional continuity, but also on the abilities needed to practice their profession when coming back to 
origins. From this point of view, the emigration of the qualified and highly qualified personnel is a loss for the origin 
state also, loosing the possibility to benefit the result of the investment made in forming the human resources.  
Regarding workers from Central and Eastern Europe, they accept the conditions offered in the Member 
States due to the possibility of getting better incomes in not well paid fields from abroad (where requirement exists), 
compared with the sector in which they worked or found a job in their own country. Accepting a job with not very 
good prestige is easier when we are talking about a temporary job or when the employee’s acquaintances do not 
have this information.  
But, coming back to his own country, as a consequence of the lack of bilateral agreements in the social 
security field, the migrant worker from non-Communitarian states might find himself in the situation of not being 
able to take advantage of certain social security services or to capitalize the work experience acquired abroad.  
In the European Union, the issue of the “Brain drain”, attributed to the migration in some countries or in 
some periods, it is debated and solutions are being researched. Educated persons have a higher inclination to migrate 
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when their chances to win what they aspire are small. In the same time, these persons have less adaptation problems 
on the destination country, by knowing foreign languages or having better abilities or aptitudes that allow them to 
learn faster. (Becker, 1995) 
For origin countries, the leave of specialists might take to a reduction in technological development, 
economical raise, and decrease of incomes and of the occupation level in some sectors. But there are ways to avoid 
or to combat this type of effects: by motivating specialist, by temporary changing specialists, by setting connections 
between specialists that work inside the country and the ones who work abroad, by stimulating investments with the 
amounts that are sent n the country by migrant specialists.  
This phenomenon has a range of advantages, especially financial ones, and mostly for the destination 
countries. In the discussion regarding the “the brain drain” were also mentioned arguments that show some of the 
disadvantages of the destination countries. On the long term, the negligence of their own educational systems can be 
noticed. If the necessity for specialists can be easily covered from abroad, the structure that provides inland degrees 
becomes inefficacious and it begins to decline. The collective expenses for education decrease and this has a 
negative impact on the innovation and new technologies’ taking - up process.  
 
3.  International migration – influential factor; main studies destination for students 
The decision of studying abroad, and where exactly, depends on a wide range of cultural, educational, 
economical and social factors. The factors that determine the option for a foreign destination include (World 
Migration 2008, p. 111): 
a)  the host country’s immigration (or visa) policy for students: determinants are the factors regarding the ease 
of obtaining the visa, the possibility of working during studies or remaining in that country once completed 
the studies; 
b)  the employment possibilities in the host country and in the native country: the host country will be much 
more attractive if students can work there after graduation, or if their certificates are valued on the local 
workforce market when they come back home; 
c)  the recognition of the foreign certificates and degrees in both the origins country and the host one: the 
frequent lack of any formal frame for this type of recognitions partly explains the success of the students` 
mobilities within academic programs or partnerships between units – that should lead to a double automatic 
recognition of the credits gained within the partner unit.  
On the one side, the lack of recognition of the degrees and professional certificates obtained in the origins 
country might induce the mobility. Students can choose to continue studies in another country, because they have 
decided to live and work there and they do not have another option than getting local degrees and certificates, which 
would allow them to do so. Moreover, the degrees and certificates obtained in the host country might have a higher 
international recognition. 
On the other side, the lack of recognition of foreign certificates might slack the mobility since it can bind 
the students to start all over their studies or to tighten their perspectives of finding jobs once they return to their 
home country. UNESCO and OECD have established the guidelines for the Qualitative Dispositions in the 
Transborder Higher Education, requesting more transparency and international cooperation as mean of easing the 
international recognition of qualifications.  
a)  the costs of studying abroad (tuition fees, maintenance costs, considering the financial assistance) in 
comparison with the one in the home country:  the smaller differences between costs, the higher number of 
students. Besides the geographic and cultural proximity, one of the reasons for which the students in the 
European Union would rather study in Great Britain, an English – speaking country, is, definitely, the fact 
that they pay the same tuition fees as the local students.  
b)  the reputation and the supposed quality of the institutions and educational system of the host country, in 
comparison with the home country: A destination country perceived as having an advantage in this field is an 
incentive for the mobility. The international classification makes possible the comparison between higher 
education institutions all over the world. 
c)  the possibility of option in the university education in the home country and the access possibilities: the 
constraint of the admission to higher education and the option to choose some courses might make students 
go abroad.  
d)  the existence of some students or former students’ networks from the home country: When the information 
about foreign institutions is relatively insufficient, recommendations from other students will have an 
important role, and so will the perspective of integrating in their own community abroad.  
e)  the language in the destination country and the teaching one: Since English is, currently, on the first place as 
the main language of international movement and the second one among the most spoken in the world, the 
English speaking countries have an advantage regarding this aspect, up against some universities in non – 
English speaking countries, that try to compensate by offering English programs. 
f)  the life quality in the host country: as in all types of tourism, the activities offered by the host city and 
country, the climate, the cultural and touristic objectives, the culture and religion, shortly, the quality of the 
life the students wish, are essential factors.  
g)  the cultural and geographic proximity of the host country and of the home one, along with the historical 
connections: This aspect, for example, matters for the substantial fluxes of students between the Nordic 
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countries, between the Commonwealth countries and the ones in the United Kingdom of Great Britain, 
between the French – speaking African countries and France, and also between the former Republics of the 
Soviet Union and the Russian Federation.  
h)  social benefits and infrastructures available to foreign students in the host country (such as the medical 
insurance, housing offered by the education institution, centers for studying foreign languages, etc.). 
In Figure 1 and 2 we can find some of the students` favorite destinations in 2001 and 2010: 
 
Figure 1. Students` favorite destinations for studies 
Source: Atlas of Student Mobility, http://www.iie.org/Research-and-Publications/Project-Atlas 
 
 
 
Figure 2. Students` favorite destinations for studies 
Source: Atlas of Student Mobility, http://www.iie.org/Research-and-Publications/Project-Atlas 
 
The number of students studying abroad has increased considerably, registering a 1.7 million increase from 
2001 to 2010. We can notice that the United States of America continued being on top of the preffered destinations 
for studying abroad for the last 9 years, even though the percent went down from 28% to 20%. Great Britain is 
second, getting to a 1% increase in the number of students. French and Germany switched places, in 2010 students 
choosing France. Canada is a new favorite destination for students in 2010. 
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These new cross - border forms of higher education try to cut down the skills exodus, which could also be 
the result of the students` mobilities. Moreover, these could open the path to a future migration towards countries 
where these certificates are recognized.  
 
 
4.  Conclusions 
Regarding the right to exercise a profession in a member state, there are still many things to be done for 
equal treatment for both migrant workers and citizens of that specific state, even though progresses have been 
noticed in this area.  
Now, the employment market in the Union is quite permissive for the persons with a degree or that are 
willing to have activities that are unattractive for European Unions’ citizens. We can notice that more attention is 
paid to the “guest - workers”. Hiring any worker from third countries can be done in such a manner to lead to 
economical and social positive evolutions in the originating countries of the immigrants. They are encouraged to go 
back to their origins countries not only with higher knowledge, but also with a certain financial capital, supporting 
the improvement in the standard of living, not only locally, but also regionally.  
The connection between demographic changes and migration policies is and will still be, in the near future, 
an important issue for the European Union.  
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